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CRITERION 4.1FACULTY QUALIFICATIONS

The program shall have a clearly defined faculty wieh, by virtue of its distribution,
multidisciplinary nature, educational preparation, research and teaching competence, and practice
experience, is able to fully support the program’snission, goals and objectives.

PRIMARY FACULTY COMPLEMENT

'41.a Atable showing primary faculty who suppbs tlegree programs offered by the program.

The Faculty of Health Sciences is a non-departriizathFaculty. All faculty members have teachintgso
at both undergraduate and graduate levels. Tabla reportprimary teaching responsibilities in one of
four programs: the BA program in Health Sciencks,BSc program in Health Sciences, the Master’s

Degree in Public Health in Population Health, amel Master’'s Degree in Public Health in Global Healt

Note that in accordance with the Freedom of Infdiome/ Protection of Privacy Act of British Colunabi

and the Human Rights Code of British Columbia,Fheulty of Health Sciences does not collect
information on the race and/or ethnicity of itsiflig complement.
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Table 4.1.a. Current PRIMARY Faculty who support the Public Health Programs Teaching

Program** | Surname Title/Ran Tenur | % Gender Race Earned Institution Discipline Teaching area Research
ed? Time ethnicity | Graduate interest
Degree
BSc Dr. Jamie Professorand | Y 25% | F N/A PhD U Missouri Biological Immunology HIV
Scott Tier | Canada Sciences immunology,
Research Chair vaccine
in Molecular development
Immunity
BA, MPH- Dr. Arun Professor and | NA 75% | M N/A PhD Memorial Biomed Eng Global health, | Hyptertension
GH Chockaligam | Program University chronic disease | prevention and
Director control, control
Continuing of CVD risk
Public Health factors, clinical
Education trials methods
MPH-PH Dr. Marina Assistant Y 100 F N/A PhD U Toronto Cmm'ty Psych  Social Social
Morrow Professor % determinants of | inequities and
health, mental mental health,
health policy, mental health
social inequities | policy
and health
BA, MPH- Dr. Rochelle Assistant N 100 F N/A PhD Harvard Soc Epi Res methods, | Gender, ethnic
PH Tucker Professor % mental health, and socio-
adolescent dev | economic
disparities in
adolescent
mental health
BA, MPH- Dr. Kitty Professor Y 100 | F N/A PhD U Cal-Berk/SF Medical Qualitative Health
PH, MPH- Corbett % anthropology | research promotion,
GH methods, health | health
communication | communication
, antibiotic
resistance
BA, MPH- Dr. Michael Associate Y 100 M N/A PhD McMaster Geography Health Health
PH Hayes Professor and % geography, soc | geography,
Associate determinants children's
Dean, health health
Research
MPH-GH Dr. Craig Professorand | Y 100 M N/A PhD U Cal-Berk/SF Anthropology Global health | Environmental
Janes Associate % change and
Dean, health, primary
Education care reform,
Chapter 4 — SFU Faculty of Health Sciences CEPHSaty Page 3 of 42




Simon Fraser University
Public Health Programs

Program** | Surname Title/Ran Tenur | % Gender Race Earned Institution Discipline Teaching area Research
ed? Time ethnicity | Graduate interest
Degree
social
inequality and
health
BA, MPH- Dr. Michel Associate Y 100 M N/A PhD U Hawaii Biomed Epi methods chronic diseag
PH Joffres Professor % Sciences epidemiology
Student Dr. Christine Research NA 100 F N/A PhD Alberta Qual research Qualitative
mentorship, | Joffres Associate % health
all programs research,
healthcare
priority-setting
BSc, MPH- | Dr. Timothy Associate Y 100 M N/A MD U North Car Environmental| Environmental & | Disease
PH Takaro Professor % & Occupational susceptibility
Occupational | Health, factors in
Health susceptibility to | environmental
environmental & occupational
hazards, climate | health,
change and especially
health inflammatory
lung conditions
BA, MPH- Dr. Steve Limited Term | NA 75% | M N/A MD McGill Surgery Pub health Operational
PH, MPH- Corber Associate practice, global | aspects of
GH Professor and health public health
Program programs and
Director, interventions
Public Health
Practice
BA, MPH- Dr. Elliot Professor Y 100 | M N/A MD U Calgary Psychiatry Mental health | Quality
PH Goldner % systems & policy| improvement
of mental
health services
BA, MPH- Dr. Julian Associate Y 100 M N/A PhD U Wash Clinical Psych Mental health | Reform of
PH Somers Professor % and addictions services to
produce mental
health
outcomes
BA, MPH- Dr. Charlotte | Associate Y 100 F N/A MD McMaster Family Children's mental Mental health
PH Waddell Professor and % medicine, child| health, health disparities,
Tier Il Canada psychiatry policy children's
Research Chair mental health,
in Children’s children's
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Program** | Surname Title/Ran Tenur | % Gender Race Earned Institution Discipline Teaching area Research
ed? Time ethnicity | Graduate interest
Degree
Health Policy health policy
BSc, MPH- | Dr. Leilei Assistant N 50% | F N/A PhD Waterloo Biostatistics Biostatistic Longitudinal
PH Zeng Professor data analysis
BA,BSc, Dr. Ryan Allen | Assistant N 100 M N/A PhD U Wash Environmental Environmental & | Air pollution
MPH-PH Professor % & Occupational exposure
Occupational | Health assessment,
Health health effects
of air pollution
BA, MPH- Dr. John Limited Term | NA 50% | M N/A PhD Lond Sch Econ Government Canattiealth | Workplace
GH Calvert Associate policy trade health and
Professor agreements and | safety,
health international
trade
agreements
and domestic
health policy
BA, BSc, Dr. Robert Professor Y 100 | M N/A PhD Aust Nat'l Univ Demography Demography, | HIV treatment
MPH-PH Hogg % HIV treatment and prevention
and prevention
BA, MPH- Dr. Laurie Assistant N 100 F N/A PhD U North Car Health Policy | Health systems, | Access to
PH Goldsmith Professor % & Admin policy, health care,
qualitative rural health,
methods qualitative
methods in
health policy
and health
services
research
BA, MPH- Dr. Susan Assistant N 100 F N/A PhD U Colorado Anthropology globalization &| Int'l affairs and
GH Eriksort Professor % health women's repro
health
BA, MPH- Dr. Brian Clinical NA 50% | M N/A
PH O'Connor Associate
Professor

! Dr. Erikson’s instructional time is currently 10Q8i6ected to participating in the BA and MPH pragsaunder review. However, Dr. Erikson’s focus is on
Global Health with interests outside public healiththe future she may develop programs in the KSe program, or linkage programs with other
Departments and Faculties that lie outside of tiweealitation umbrella.
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BSc, MPH- | Dr. Timothy Associate N 50% N/A PhD U Toronto Pharmacology Environménta| Chemical
PH Beischlag Professor Toxicology, carcinogenesis
Pharm and related
toxicities
BSc Dr. Masahiro | Associate N 50% N/A PhD Hokkaido U Virology Virology, Molecular
Niikura Professor microbiology understanding
of virus-host
interactions
BA, MPH- Dr. John Professorand | Y 100 N/A PhD U Cal-Berk/SF Medical Indigenous Aboriginal
PH, MPH- O'Neil Dean of % anthropology | people's health | health, global
GH Faculty HIV
prevention
Student Dr. Alice Chen | Research NA 100 N/A PhD not avail not avail not avail not avail
mentorship Associate %
BA, MPH- Dr. Jeremy Assistant N 100 N/A PhD Georgetown Philosophy Pub hith ethics Mor
GH Snyder Professor % obligations
toward
vulnerable
populations,
exploitation in
global health
BA, MPH- Dr. Lorraine Associate Y 100 N/A PhD U Cal-Berk Epidemiology | Epidemiological | Social
PH Malcoe Professor % & Biostatistics | methods, social | determinants
inequities and of intimate
health partner
violence,
reducing health
inequalities in
indigenous
populations,
community-
level
interventions
BSc Dr. Pablo Assistant N 50% N/A PhD U Michigan Anthropology Human bighn Stress and
Nepomnaschy | Professor Human ecology | health across
and health, lifecourse,
human women's repro
reproduction, health
health across
lifespan
BA, BSc, Dr. Scott Assistant N 100 N/A PhD Tulane Environmental| Epidemiological | Molecular
MPH-PH Venners Professor % Epidemiology | methods, epidemiology
Chapter 4 — SFU Faculty of Health Sciences CEPHSaty Page 6 of 42



Simon Fraser University
Public Health Programs

environmental
epidemiology

in
environmental
and pop health,
bio-monitoring

MPH-PH Dr. Malcolm Clinical NA 50% N/A MD/MS not avail not avail not avail havail
Steinberg Assistant
Professor
BA, MPH- Ms. Karen Limited Term | NA 100 N/A MS/MPH Hawaii Maternal Pub health Comp health
PH, MPH- Palmer Lecturer % health, int'l practice, systems, health
GH health comparative reform,
health systems, | Canadian
global health health policy
BA, BSc, Dr. Bruce Professor Y 50% N/A MD/MPH U Missouri-KC Pediatsi Environmental | Children's
MPH-PH Lanphear health environ health
BSc, MPH- | Dr. Lawrence | Assistant N 100 N/A PhD U British Statistics Biostatistics Bayesian
PH McCandless Professor % Columbia statistics,
causal
inference, epi
methods
BA, MPH- Dr. Kate Bassil| Assistant N 100 N/A PhD U Toronto Epidemiology Epidemiological Extreme
PH Professor % methods, GIS weather &
and health, health,
environmental surveillance,
health GIS
BSc, MPH- | Dr. Gratien Assistant N 50% N/A PhD U Ottawa Biochemistry Genetics, Transcriptional
PH Prefontaine Professor epigenetics mechanisms
involved in
determining
cell-type
specific gene
expression
BA, MPH- Dr. Denise Assistant N 100 N/A PhD U Cal-Berk Epidemiology Epidemiological Employment
PH Zabkiewicz Professor % methods, and mental
psychiatric health
epidemiology
BA, MPH- Dr. Nicole Assistant N 100 N/A PhD U Michigan Anthropology Health prom, Social change,
GH Berry Professor % global health maternal
health,
reproductive
health
MPH-PH Dr. Benedikt | Professor Y 100 N/A PhD U Toronto Criminology Mental health | Psychoactive
Fischer (IPPH/PHAC % and addictions substance use
Chair)
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BA, MPH- Dr. Cari Miller | Assistant 100 N/A PhD U Br Columb Interdisciplinaf Pop hith res HIV and
PH Professor % y Sciences methods, health Hepatitus C
among transmisiso
vulnerable pops .
n, at-risk
youth
BSc Dr. Ralph Assistant 50% N/A PhD Univ Leiden, Immunology Immunology Antibody
Pantophlet Professor Netherlands responses to
HIV infection
BSc, BA Dr. Mark Senior Lecturer 100 N/A PhD U Chicago Molecular Cell biology, Gene
Lechner % Genetics and | genetics expression,
Cell Biology epigenetics
BSc Dr. Frank Lee Assistant 50% N/A PhD U Toronto Pharmacology Neurophysiyl | Dopamine
Professor , pharmacology | signaling and
implications
for mental
disorders and
drug addiction
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OTHER M EMBERS OF THE FACULTY COMPLEMENT

4.1.b  If the program uses other faculty in its teag programs (adjunct, part-time, secondary
appointments, etc), summary data on their quatiioa should be provided in table format.

In addition to the primary faculty identified in Bie 4.1.a above, there are a number of additional
instructional staff who contribute to the teachaugivities of the Public Health programs. Theséf st
reported in Table 4.1.b below.

Table 4.1.b — Current Other Faculty Used to SupporfTeaching Programs (Adjunct, Part-Time,
Secondary, Etc.

Programs | Surname Title Tenur | Race | Terms M/ | Courses taught Qualifications
ed / Taught F
Ethnic
ity
BA Dr. Ron Sessional | N n/a F06, FO7| M| Taught two coursesMD, UBC Dept. of
Stevenson | Instructor (HSCI 120), Fall Psychiatry
2006 and Fall 2007
BA Dr. Helena | Sessional | N n/a FO6, FO7| F Taught two coursesPhD Biological
Daudt Instructor (HSCI 100), Fall Sciences SFU
2006 and Fall 2007,
BA, MPH- | Dr. Kate Sessional | N n/a F06 F Taught two coursesMD (Armenia),
GH Tairyan Instructor (HSCI 160 and MPH-Int'l HIth
HSCI 821), Fall (Emory)
2006 and Fall 2007
BA, BSc Dr. Sessional | N n/a S08 M | Co-taught one PhD Epidemiology
Hasanat Instructor course (HSCI 215)| (UBC)
Alamgir
BA Dr. Sessional | N n/a Su08 F Taught one course MSc Health Res
Patricia Instructor (HSCI 403) Methods
Collins (McMaster), PhD
Geography (SFU)
BA Dr. Gerald | Sessional | N n/a F08 M | Taught one course PhD Political
Thomas Instructor (HSCI 140) Science(Colorado
State U)
MPH Mr. Steve | Sessional | N n/a FO7, M | Taught four MSc Statistics (BC)
Kanters Instructor S08, F08 courses (HSCI 800
and HSCI 801)
MPH Ms. Sessional | N n/a S08 F Taught two coursesMPH Health
Jennifer Instructor (HSCI 826) Promotion (San
Terpstra Diego State U)

INTEGRATION FROM FIELD OF PRACTICE

4.1.c  Description of the manner in which the fagetbmplement integrates perspectives from the field
of practice, including information on appointmeratcks for practitioners, if used by the progran

=

The faculty complement serving the Public Healtbigoams in the Faculty of Health Sciences have a
diverse and broad disciplinary basis to contriltatpublic health education at Simon Fraser Univgrsi
Taken together, the faculty who teach in the Pubalth programs have graduate degrees in
environmental and occupational health, epidemiglpimarmacology, medical anthropology, health policy
and administration, pediatrics, biomedical sciengesgraphy, criminology, psychology, biostatistics
virology, immunology, biochemistry, clinical psydbgy, biomedical engineering, and others. In
combination to such multidisciplinary breadth openrise, faculty are actively engaging in publialtie
practice through community-based service, leadgiishiealth education, involvement with public hkal
organizations, research, scholarship, and actisticjpation in health professional organizations.
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FACULTY COMPLEMENT MEASURES

4.1.d Identification of outcome measures by whiwh program may judge the qualifications of its
faculty complement, along with data regarding tegfgrmance of the program against those
measures for each of the last three years.

On the basis of the overall institutional and Idtamework for excellence of the faculty complememtd
importantly in consideration of the overall missigoals and objectives for contributing to researithin
the field of public health, the Faculty of Healtti&hces has identified the following core outcome
measures by which the Public Health programs wilbje the qualifications of its faculty complemetitis
noteworthy that criterion 3.1.d previously presemitcomes for research excellence by faculty mesber
It is also important to note that Simon Fraser @rsity has a comprehensive structure for ensuring
academic excellence of its faculty complement. Thismbedded in its hiring structures (only faculish
a PhD or MD are able to hold a tenure-track appoémtt, faculty in tenure-track appointments must
actively contribute to the teaching activities loé programs), in its review structures (faculty rbers
undergo a biannual salary review process that ateditheir performance in the area of teachingareb
and service), and in its renewal, tenure and primmgtolicies.

Importantly to the Faculty of Health Sciences, @ePH Self Study exercise has provided the Public
Health programs with the opportunity to criticalgview and evaluate the ways in which it monitard a
assesses its achievement towards its mission, godlsbjectives. It has been determined thatversg
areas there are important outcomes measures a@adstdéinat need to be collected to provide the Bubli
Health programs with the knowledge and understandacessary for them to effectively engage in
continuous quality improvement of their programds a consequence, for some of the outcome measures
in Table 4.1.d below the target states “New Outcdeasure” with no data reported. Emphaticallys thi
does not suggest that there has been no prioitgdtivthis area. It only means that we have netjously
collected data on this measure. While we could lténesen not to report these indicators at this timgb
introduce them into subsequent annual reportsa@tBPH, we believe that it is important to fulljleet
the benefit that the CEPH accreditation self stoahcess has had for the Public Health programsaiti
Sciences at Simon Fraser University. This procasshielped us to identify gaps in our understandiray
evaluation strategies and has prompted us to cnestestrategies to remedy our deficiencies in @ogr
evaluation for the future.

Table 4.1.d Faculty Qualifications Measures, Targstand 3 Year Data

Outcome Measure Target 2006/2007 2007/2008 2008/09

Proportion of PRIMARY faculty
with PhD or MD 95% 100% 97% 98%

Proportion of SECONDARY faculty
contributing to the Public Health Less than 20%) 12.5% 8.3% 5%
programs teaching activities

Proportion of PRIMARY faculty
participating in activities to improve At least 50% 83% 71% 64%
their instructional effectiveness

Proportion of PRIMARY faculty
participating in community-based | At least 75% 67% 36% 36%
continuing education events

Proportion of PRIMARY faculty
participating in community-based | At least 75% 83% 64% 64%
scholarship

The Public Health programs had initially establislaetarget of having at least 75% of all Primagufty
participating in community-based continuing edumagvents and community based scholarship events.
As is evident from Table 4.1.d, recent years haems significant departure from these ambitiorgeta.
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As the full breadth of the faculty complement iseleped and the distribution between biomedicaithe
sciences specialists and population and sociahseispecialists balances, it is likely that thelleutealth
programs will need to revisit the initial targettablished. At present the data fluctuations bosety
attributable to faculty complement profile charaistics.

CRITERION ASSESSMENT

4.le

Assessment of the extent to which this doiteis met.

Strengths

The faculty complement serving the Public Healtbgpams demonstrate an exceptional degree of
disciplinary diversity in their areas of speciatina and almost all possess academic or medical
doctoral degrees, attesting to the outstandingtguafithe faculty complement.

The Public Health programs are served by a larggotement of faculty members thus
demonstrating the Faculty of Health Sciences anigddsity’s support for public health
programming.

Nearly all faculty members serving the Public Heg@ltograms are active in both research and
teaching, thus providing critically important curoy to the educational environment.

The Faculty of Health Sciences has been one détting agents in having the University
establish a policy framework to support and enageithe involvement of clinical practitioners
directly into the educational environment of theiudnsity.

Weaknesses

Plans

The Public Health programs did not previously hawwmprehensive evaluation framework for
some aspects of monitoring the ongoing maintenahteaching qualifications of the faculty
complement. We had relied primarily on traditiogahlification measures such as degree
qualifications and predominance of primary faclilging involved in the teaching activities of the
programs.

As shown in Table 4.1.d, the Faculty of Health Scés has established three new outcome
measures that it will begin to collect data forasato help it ensure the maintenance of its tegchin
expertise, and to ensure that faculty remain cadedeto, involved in, and contributing to,
community health practice.

This Criterion is met.
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CRITERION 4.2FACULTY POLICIES AND PROCEDURES

The program shall have well-defined policies and prcedures to recruit, appoint and promote
qualified faculty, to evaluate competence and perfmance of faculty, and to support the professional
development and advancement of faculty.

PoLicy AND PROCEDURAL FRAMEWORK FOR FACULTY

'42a A faculty handbook or other written docunmtiiat outlines faculty rules and regulations.

Simon Fraser University has a comprehensive pdlayework to guide and govern faculty members. The
majority of “Academic Policies” at Simon Fraser Meisity have been referred to in the course ofgbif
study document and are included as appendicesstoeiort. For a complete list of all academidgies,
seehttp://www.sfu.ca/policies/academic

In addition to the university policy framework, tRaculty of Health Sciences has its own Faculty
Handbook which is provided in the Resource filétas 4.2.a. This Handbook provides information to
faculty about the governance and organizationattire of the Faculty, information about reseamth a
accounting; practices, procedures and forms relatéeaching; requirements for course creation,
examination expectations, and attainment of cosupg@ort materials; information technology resouifes
the Faculty; programs and supports available aLitvary and Student Learning Commons; and
information about committees, communication andegoance within the Faculty.

FACULTY DEVELOPMENT

42b A description of provisions for faculty dempinent, including identification of support for diy ’
categories other than regular full-time appointreent

Simon Fraser University has a wide range of pdigeograms, and initiatives to support the profesd
development of faculty. Commencing with a multixaeew faculty orientation program, professional
development is a cornerstone of sustaining thellexoe of the faculty complement. Initiatives teqpport
faculty development in the areas of teaching asdaech are identified below.

Teaching Development

One of the University’s primary support mechanigargeaching development of faculty members is the
Learning and Instructional Development Centre (L)DCThe LIDC's mandate is to provide the faculty
development, services and support needed to reahkzeision of a culturally vibrant, intellectually
engaging environment for teaching and learningrab8 Fraser University. It does so through three
primary service areas:

* The “Educational Support and Innovation (ESdrea assists Faculties and departments in the
design, development, and implementation of edueatiprograms, courses, content, social
learning environments, and professional development

* The"Media Design” area operates an in-house, full-serdigital media studio for the Simon
Fraser University community. Its range of projemtsompasses rich-media productions, websites,
print communication design, video productions, phdtography.

» The"Systems and Technical Services” area provides,taiag) and manages the inventory of
audio/visual equipment to classrooms, lecture hédksaters, and public spaces throughout Simon
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Fraser University. Its IT specialists provide thehnical know-how for building and supporting
educational web applications and interactive learmnedia.

The LIDC also offers several programs to improwetaching skills of faculty members. This includes
one-on-one consulting to review a faculty membeosrse or teaching and to provide feedback and
improvement strategies as well as a variety of sarsj conferences and other more informal events fo
instructional staff to reflect on their instructadrapproaches and methods and to provide themtknéth
skills and tools to improve their teaching. Forrepdes of the types of courses currently being efidoy
the LIDC to help faculty members, see their evergbsite ahttp://www.lidc.sfu.ca/whatsup/calendar/

Research Development

Research excellence is a highly held value andirement for all faculty members at Simon Fraser
University. Ensuring that faculty members’ reseazapabilities are supported and developed is
fundamentally important to achieving the excelledeeanded by the institution. As noted in the pasi
chapter under Criterion 3.1.a, the University hstalgdished many professional development suppads a
opportunities to help faculty members develop thesearch programs. These include both suppodesffi
(such as Research Services) and specialized redeailitator personnel (Grants Facilitators) whorlw
directly with faculty members to guide and helpshthe writing of research proposals. Criterion&.1

also identified the financial and programmatic suppehicles for faculty research such as the Bestis
Research Start up Grant, Study Leaves, ResearetisGRublication Funds, and Professional Developmen
Grants.

In total, there is a comprehensive, financiallpsy, and pervasive culture of support in, encoursgg of,
and demand for, research excellence within thei@tidalth programs of the Faculty of Health Science
and Simon Fraser University.

Faculty Mentorship

Within the Faculty of Health Sciences, faculty membhave a range of professional staff to whicly the
can seek advice and assistance about various efeofgheir teaching and research. A formal mesttiqpr
program for untenured faculty was initiated in 2008aterials describing the mentorship program, and
roster of faculty mentors/mentees, is included ppéndix 4.2.b.

FACULTY DEVELOPMENT

| 4.2.c  Description of formal procedures for evalugtiaculty competence and performance.

Tenure-Track Faculty

There are 6 core policies that overarch and gotleevaluation of faculty competence and perforraaic
Simon Fraser University for tenure track facultymiers. These include:

A11.01 Tenure Track Appointments Policy (see Appedd.c.i)

A11.02 Promotions Policy (see Appendix 4.2.c.ii)

A11.03 Renewal, Tenure and Promotions ProcedueesAppendix 4.2.c.iii)

A11.04 Tenure and Promotion and Faculty Review Cdtess Policy (see Appendix 4.2.c.iv)

A11.05 Criteria for Appointment, Renewal, TenureyrRotion and Salary Review (see Appendix 3.1.a.xii)
A11.06 Tenure and Promotion Appeals (see Appendix4/)

Appointment as a Tenure-Track Faculty Member

Faculty members at Simon Fraser University arecipyi appointed at the level of Assistant Professor

Chapter 4 — SFU Faculty of Health Sciences CEPHSaty Page 13 of 42



Simon Fraser University
Public Health Programs

although more senior appointments at the AssoBiatéessor and Professor ranks are allowed withr prio
approval from the Vice President, Academic.

All faculty members are required to achieve at aimum the rank of Associate Professor during their
career at Simon Fraser University. The appointritettie rank of Assistant Professor is initially &
period of 4 years. Consideration for renewal ofappointment for another 3 year period occurs bregmn
in the third year of the first appointment. If assistant Professor does not meet the criteriaeioewal
then his/her appointment is terminated at the dnldeoinitial 4 year contract. If the AssistanbRssor is
successful in being renewed for a second 3 year, ®he must begin the process of applying foijdie
determination of tenure and promotion to Assoditafessor beginning in thd'®verall year of
appointment. Provisions are possible for early imration of tenure as provided for in Policy A11,.0
article 3.2.1 of the policy.

If a new faculty member is hired initially at thenk of Associate Professor or Professor, thesialitérms
of appointment are for a maximum period of 5 ye@te faculty member must go through a process of
tenure consideration beginning in the third yeathee appointments. If their application for tenis not
approved, their contract terminates at the entiefritial 5 year contract.

The Faculty of Health Sciences is required by Ursilg policy to establish discipline specific stands
and criteria for contract renewal, tenure and prgono A copy of the standards and criteria for Baeulty
of Health Sciences is included as Appendix 3.1yixXhe identification of discipline-specific stdards
and criteria is particularly difficult in a unit ti the disciplinary breadth of the Public Healtbgnams and
the extent of interdisciplinary and multidiscipligascholars who are members of the faculty compigme
Further, criterion and standards for traditionademic contributions must be broadened for theusiq
community-based research contributions that areerp of faculty members within the Public Health
programs. Additionally, the standards and critemigst help the Faculty achieve its mission, goald, a
objectives, and provide clear direction to new meratf the faculty complement as to what is exggkofe
them in helping the Faculty achieve these. As @equence of all of these factors, it has proven a
demanding challenge for the Tenure and Promotianr@ittee to effective balance these dimensions has
proven a demanding challenge.

While it must be recognized that the Faculty of lfe&ciences standards and criteria for contrastwal,
tenure and promotion are in the final considerasimge by faculty members in the Public Health
programs, this document nonetheless is the mostitileg articulation of the expectations for fagult
performance present in the Faculty of Health Saenc

The following excerpt from the Faculty of Healthi@wes Standards and Criteria for Contract Renewal,
Tenure and Promotion document outlines the gemegadctations for research contribution and
achievement of faculty within the Public Health gm@ms at Simon Fraser University

A faculty member is expected to generate peersedepublications, and must do so in order to
be considered for advancement. Since disciplinedasrms, types of and venues for
publications, and faculty members’ situations vaing TPC has no fixed, formal expectation in
terms of the number or types of publications beyamtttering to the SFU guideline that one’s
scholarly products be “subjected to appropriate peealuation” (Policy A11.0, 2.4). Although
[sub]disciplinary expectations vary, a useful raifethumb might be that, for an Assistant
Professor prior to contract renewal, an averageoné high quality or significant publication per
year, preferably as senior author, might constitat@inimum expectation. For tenure and
promotion to Associate Professor or Professor,eneyal the expectation for research in terms of
quality should also include broader outreach (eigternational reputation) and in terms of
guantity, the minimal expectation is higher impawstl broader outreach. In general, publication
should at least fall within norms for the disci@iof a faculty member. The candidate should
explain any extenuating circumstances (e.g., l[dd&lmratory facilities) so that those may be
taken into account in the assessment.
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A record of success, likely to be sustainable bitaiming research funding via peer reviewed
external grants, such as from national, provinciaternational, and/or non-government
organizations, is favorably regarded for all and faculty in some disciplines (e.g., laboratory-
based life sciences), expected. Funding via cotgnaay also be appropriate although the nature
of the contract in terms of independent researaukhbe made clear in the submitted CV or
Dossier.

Practice- and policy-oriented scholarship. The TPC recognizes that some practice- and policy-
oriented health sciences faculty may have schofzatps that are somewhat atypical. Although
the TPC expects to see evidence of traditional ecad outputs (e.g., papers in refereed journal
articles; books; papers at scholarly and professiotonferences), we also are prepared to
honour “grey literature,” reports, monographs, apalicy documents that are not formally
published but that nevertheless represent scholahjievements. The burden is on the applicant
to provide (in a memo or letter to the TPC in tlase of a renewal candidate, and in the Dossier
for persons up for tenure and/or promotion) explémres to defend the scholarship, i.e., why a
grey literature piece should be considered as sathyproductivity equivalent to a peer-reviewed
piece, by virtue of, e.g., the problem addressedhaus and scholarly rigour employed, literature
referenced, creativity and originality, and calibefr co-authors. Faculty members should describe
their role as well as the intended scope, audieneethods, and outcomes. They should provide
sufficient detail to permit replication of the wods with academic publications, and sufficient
detail to ensure intellectual independence, fomagke, in the cases of government or industry
funding. For other kinds of contributions, thelirgince on public policy outcomes and the import
for population health could be described. Thesécyaontributions could then be weighted
alongside the usual peer-reviewed ones.

Assessment of research and community based schipldios the purposes of rank progression, tenuck an
contract renewal takes into consideration bothgindity and quantity of research, although greater
emphasis is placed on the quality of the resedrcbre is also an expectation for independent and/or
collaborative research as per the norms of thegiise. Premised upon this overarching assessment
framework, the Standards and Criteria also profodepecific rank-based expectations and evidentiar
requirements.

Appointment as an Assistant Professor

As noted above, appointment to the rank of Assigtanfessor is the most common appointment category
for tenure-track faculty at Simon Fraser Universihd within the Public Health programs at SimorsEra
University. Given the instantaneous creation effaculty of Health Sciences, the Public Healtlgpams
had an unusually high number of initial appointnseattthe rank of Associate Professor with a venydé

the Professor level.

To be hired as an Assistant Professor, a candidast have completed their PhD or equivalent (within
Health Science disciplines an MD is consideredaeptable equivalency). They must also demonstrate
strong academic record and show indications tihat Isas the aptitudes of a successful teacher, the
potential to grow in stature as a scholar as well avillingness to play an active role in the Unsity.

These views must be supported by strong referemtsep

Promotion to Associate Professor

An Assistant Professor must be considered for ptimmdo Associate Professor at the same time asis/h
considered for tenure.

To be successful in achieving the rank of Assodratdessor, a faculty member must demonstrateadec

of successful teaching, scholarly achievement,participation in service to the University and the
community. An important criterion is the demonstmatof continued professional growth of the indivadl
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in his/her field(s) including recognition as anaddished scholar. External referees of high acadstature
must assess the individual's research contributions

These requirements are augmented by the Facultgalth Sciences TPC Standards and Criteria for
Contract Renewal, Tenure and Promotion as follows:

The candidate must demonstrate the establishmenprdductive, sustainable independent
research program and continued growth as a schsilace beginning the tenure track position.
The TPC considers both quality and quantity of aesle, and takes into account the assessments
from external letters of reference. The acceptiyhilf the scholarship will be assessed in terms of
weighing all available assessments of scholarlydpuagivity by external referees and recognized
relevant scholarly bodies.

Evidence:

« Scholarly achievement and productivity is expeetedemonstrated by peer-reviewed
publications in internationally recognized fora appriate for the research area as judged by
peers. The rate of publication should fall withisaplinary norms, consistent with funding
opportunities.

» Success in obtaining research funding via peerenggd external grants is favorably
regarded for all and for some disciplines, expected

* Funding of research from contracts may also be appate although the nature of the
contract in terms of independent research shoulchbde clear, as mentioned above.

« Additional or alternative indications of researchoguctivity and impact may include:
contributed or invited presentations at other indtons and national or international
conferences; awards in recognition of scholarlyiates; contributed or invited review
articles, book chapters, monographs, and booksattipl policy reports may also be
included.

Promotion to Full Professor

An Associate Professor may be considered for primmad Professor if s/he has been granted tenui® or
being simultaneously considered for tenure. Und#iss has been considered in the previous yeacuétya
member shall be considered for promotion from Asged’rofessor to Professor in September of any yea
of an appointment if s’lhe submits by the previows/NI5, a written request including a full curriculu

vitae to the Chair of the Tenure and Promotion Cdttemasking for such consideration.

The total overall career contributions of the faguhember in areas of teaching, research and setwithe
University and the community shall be taken intasideration. The rank of Professor is designedtiose
who have excelled in teaching and research. App@nt or promotion to this rank requires evidence of
national or international reputation in their aod&xpertise, supported by letters from externtdrees of
high academic stature.

These requirements are augmented by the Draft fyagfuHealth Sciences TPC Standards and Criteria fo
Contract Renewal, Tenure and Promotion as follows:

The rank of Professor is designed for those whe lexeelled in research. The candidate should
have an established research program that is snatde, distinguished nationally, and
recognized internationally, as confirmed by extépeer reviewers. The candidate is expected to
have a sustained and recognized record of schostivity and accomplishment substantially
beyond that required for the rank of Associate Essbr. Appointment to this rank requires
evidence of national and international reputatiacnascholar, and the achievement of a level of
originality or measure of innovation, and is supigak by letters from external referees of high
academic stature.
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Evidence

» Significant record of publication of high qualitytiginal research in internationally
recognized, peer reviewed journals or other recagdipeer-reviewed forums specific to the
discipline.

» Additional evidence attesting to the significamtrgting of the candidate in the field, (e.g.
awards; invited presentations at conferences; at/teviews and book chapters; monographs
and books; editorships; service on editorial boandembership on grant and fellowship
selection committees; membership on managemensoagvand planning committees of
government and scientific organizations; and mersthieron the boards of national and
international scientific societies).

The committee structure and decision-making profmssontract renewal, tenure and promotion denisio
making within the University is demonstrated in @H&a2.c.i below. Policies A11.01, A11.03, and AJ4.
detail this flow of decision-making in more detail.

Chart 4.2.c.i— Decision Making Process for Renewalenure and Promotion of Tenure Track
Faculty Members

Faculty Member Submission of Application to
Faculty of Health Sciences Tenure and Promotion
Committee (TPC)

|

v

Consideration by the Faculty of Health Sciences TPC
and recommendation to the Dean, Faculty of Health
Sciences

i

v
Consideration by the Dean, Faculty of Health
Sciences and recommendation to the Vice President,

Academit
«— T
If positive by both TPC & Dean liegativeby either TPC or Dean
Vice President, Academic forward Vice President, Academic establishgs
application to President for a Faculty Review Committee (FRC
recommendation to the Board of which s/he Chairs and FRC makes
Governors for approval recommendation to President

v v
Board of Governor Approval President makes recommendation to
bp the Board of Governors for approval

-
v
Board of Governors Approval

It is noteworthy that at each stage of the decisiaking process with the exception of the Board of
Governors approval, the faculty member has the nfjappeal.

In addition to review of faculty performance thréwtdpe contract renewal, tenure and promotion pgES®S
every year faculty members must submit an Annuadte Form to their Department Chair, or in the case
of non-departmentalized Faculties such as the BaofiHealth Sciences, to the Dean. Completed in
January of each year, this form requires facultynimers to identify all activities in the area ofdbing,
research and service that they have been engatfedwer the past calendar year. A copy of the Ahnu
Update Form is provided as Appendix 4.2.c.vi. \lVitihe Faculty of Health Sciences, the Dean will
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review the form and if there are any concerns atfmiperformance of the faculty member, s/he wékin
with the faculty member to discuss and to iderdiiypropriate strategies of remediation forward.

Every two years the faculty member is requiredutonsit a biannual update form reflecting activiteer
the past two calendar years. This document bectimedsasis by which the TPC within the Faculty
evaluates the faculty member’s performance foiptimposes of determining salary improvement.
Academic Policy A20.01 (see Appendix 4.2.c.vii) gms salary advancement for tenure track faculty
members as well as faculty members in teachingiappent categories (to be discussed below).
Performance in all three areas of teaching, rekemrd service is assessed and a faculty membebenay
recommended to receive an award of 0.0, 0.5, 1500t 2.0 salary increment steps. The salary gsale
designed such that there is a “career progreskhgédor each rank. The salary increments iderdifigove
faculty member salaries through the scale unti tieach the ceiling. Once at the ceiling, therhés
potential for highly meritorious performance (ireceiving an award of 1.5 or 2.0 steps) being aerd
additional steps in an upper “merit” portion of tedary scale. The overall system is highly catitipe
and an average of 1.3 steps per faculty membdéeicamplement being available to distribute by the
University in any biannual review period. Additidiyaeven if faculty members have reached the tbp o
the merit steps of the salary scale, they continu®e subject to the annual and biannual reviewgs® to
ensure ongoing satisfaction of expectations anfbpaance regardless of their relationship to salary
progression

There are special provisions outlined in policy AQD which allow for faculty members to appeal the
recommendation of the Tenure and Promotions Coreenhd the Dean of the Faculty of Health Sciences.
In such circumstances, the University Salary App&dmmittee is struck and, after full review of e

and the case of appeal, makes a recommendatibe frésident.

Chart 4.2.c.ii below reports the decision-makinggess for performance based salary increases of the
faculty in the Public Health programs at Simon Erdgniversity.

Chart 4.2.c.ii — Decision Making Process for Biannal Salary Review

Faculty Member Submission of Biannual Salary
Review Form to Faculty of Health Sciences Tenurne
and Promotion Committee (TPC)

A\ 4
Consideration by the Faculty of Health Sciences TPC
and recommendation to the Dean, Faculty of Health

Sciences

A

Consideration by the Dean, Faculty of Health
Sciences and recommendation to the President\

Faculty Member Appeal

v

University Salary Appeals
Committee (special case
review)

A 4
Approval by the President /
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Teaching Faculty

As shown in table 4.1.a previously, the Public eprograms currently have a very limited number of
members of its faculty complement who have a tegrtedicated appointment. This means that the
faculty member is expected to have primary respilityifor teaching and does not have formal
obligations to conduct research as a primary corapbof his/her duties. Contribution to the senaé¢he
University and the public health community is hoeedemanded. .

Assessment of competence and performance of teptdunlty is governed by policy A12.01 — Teaching
Appointments (see Appendix 4.2.c.viii). There dmeé categories of teaching appointment — Laboyator
Instructors, Lecturers and Senior Lecturers. Wihile possible for a Laboratory Instructor to seek
promotion to the rank of Lecturer, this requiresulastantive change in duties and responsibiliiessa
consequence, the normal career progression fonitepappointments is to be hired at the rank of
Lecturers and then, as performance and expertisemigrates, are promoted to the rank of Senior
Lecturer. As the Faculty of Health Sciences Pukalth programs do not have any faculty members
appointed to the rank of Laboratory Instructor,faeus here only on the rank of Lecturer and Senior
Lecturer.

Lecturers and Senior Lecturers shall have full oespbility for the preparation and instruction ofucses,
including laboratory courses, for the supervisibamy teaching assistants or laboratory instructors
associated with these courses, for curriculum agreént, and for associated duties. A Lecturer may
apply for promotion to Senior Lecturer if s/he ladideast five years experience as a lecturer abiSim
Fraser University and has demonstrated superidti@ebias a university teacher across a range ofses,
leadership in curriculum development or innovatreglagogy, and a satisfactory level of service.

The evaluation procedures for promotion of LecttioeBenior Lecturer follows the decision-making
process outlined in Chart 4.2.c.iii:

Chart 4.2.c.iii — Decision Making Process for Promiion of Teaching Faculty

Teaching Member Submission of Application to
Faculty of Health Sciences Departmental Teaching
Appointments Review Committee (DTARC)

v

Consideration by the Faculty of Health Sciences
DTARC and recommendation to the Dean, Faculty|of
Health Sciences

v

Consideration by the Dean, Faculty of Health
Sciences and recommendation to the Vice President,
Academic

v

Vice President, Academic review and approval
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TEACHING AND STUDENT LEARNING EVALUATION

4.2.d  Description of the processes used for stuclantse evaluation and evaluation of teaching
effectiveness.

To ensure that graduates of Simon Fraser Univésdtgculty of Health Sciences Public Health proggam
receive training in the core knowledge, functiond atrategies of population and public health duad t
students find that their courses are delivering kinowledge to them effectively, every course & Rublic
Health program system (at both graduate and unagugte level) is reviewed at the completion of the
course by student participants. This course leadEm is in fact a requirement by the Senate Cotemit
on University Teaching and Learning to have a studeurse evaluation process. Students are spalbjfi
required to evaluate the course in deliveringtiites! objectives and in contributing to their cotepey
development in the targeted public health knowleglga. These evaluations are then reviewed by the
Graduate and Undergraduate Program Coordinat@secévely, to identify any deficiencies in the
course’s ability to meet the expectations of stisland in achieving the learning objectives ane cor
competencies targeted by the course. A sample e@weduation form is available as Appendix 4.2.d.

In the past, the Faculty of Health Sciences Putidialth programs have had students complete harg-cop
course evaluation forms as part of one of theiul@ty scheduled classes. In 2008, the Facultyexlth
Sciences moved to an electronic course evaluaistes to provide added flexibility in the customiaa

of evaluation content specific to each course. Sasnpf completed course evaluations for each caanse
available in the Accreditation Self Study Resolfileeas item 4.2.d.

The course evaluation forms have two componentsuléiple choice core questions components and an
opportunity for student written comments. The t@ritcomments are provided directly to the faculty
member for their review. Faculty members are exqabtd carefully consider the comments provided and
to improve courses on an ongoing basis in respobsga from the multiple-choice questions is predd

to the Tenure and Promotion Committee during salawiew, contract renewal, tenure and promotion
processes and is used as one point of evaluatiassgssing the overall teaching performance and
competence of the faculty member.

Course and Curricular evaluation is not solelyualsht responsibility. The Graduate Studies Committe
and Undergraduate Studies Committee, respectike@hjew course syllabi and course materials onch eac
semester (three times annually) to ensure thasedearning objectives are clearly stated and drike
program core competencies and to redress any elefieis identified in the review of student course
evaluations. Any courses not meeting the stateaaileg objectives and the standards of excellence
expected by the Faculty of Health Sciences willdemtified for re-development and improvement.

More generally, the Senate Committee on UniverB@gching and Learning (SCUTL) at Simon Fraser
University has a broader role in ensuring thatetwdearning experience excellence is maintaineosac
the University.

With the following broad mandate, SCUTL explores;ammends and oversees the conditions of the
learning experience at SFU:

1. To provide advice on matters pertaining to Learingcomes and Prior Learning Assessment.

To review periodically, and provide advice on, gngdpractices and standards in the Faculties.

3. To provide advice and guidance on development ggdadling of teaching evaluation instruments
in use in the University.

4. To review periodically and to provide advice on th&tructional development needs of faculty,
laboratory and sessional instructors and teachssgtants including teaching enhancement
initiatives and professional development.

5. Toreview and recommend learning support servioemétructional staff including graduate
teaching and graduate training evaluation, as ageteceive and comment on the annual reports of

N
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various groups including: the Learning and Instaral Development Centre, the Centre for
Online and Distance Education, Academic Computiayises, and Student Academic Resources.
Also to review annual undergraduate surveys.

6. To provide advice on the efficacy of various teaghitrategies in relation to changing teaching
and learning environments.

7. To consider such matters, related to teaching @aching, referred to the Committee by Senate
and its committees.

In addition to these mechanisms for student legreiraluation, the Vice President, Academic throtigh
Office of Institutional Research conducts an ansualey of the undergraduate student learning
experience. This survey evaluates the followinge@spects of the learning environment: course
availability, credential completion times, coursesl student preferences, academic advising, student
services, student life, and an area of unique tigetson each year. In 2008, the survey evaludted-irst
Generation Student Experience which refers to stisdehose parents did not attend university. A cofpy
this report is available in the Resource file amit4.2.d.

COMMUNITY SERVICE AND FACULTY PERFORMANCE

(426 Description of the emphasis given to comnyusgtvice activities in the promotion and tenure ’
process.

Service to the community is a fundamental requirgmé all faculty members at Simon Fraser Univgrsit
— both those in tenure-track positions and thodeimg teaching appointments. All activities must b
reported on an annual basis and are taken intddsmasion in determining salary and rank advanceémen

University Academic Policy A11.05 specifically iddies the expectations of faculty members to serve
their communities. Article 2.4, as quoted belosweaals these expectations.

2.4 General Contributionsto the University and to Society

It is expected that each faculty member will baative participant in the collegial governance of
the University. The faculty member's contributiemsll levels of the administration of the
University should be considered. Account should ks taken of the faculty member’s
contributions in initiating and participating in sgnars, public lectures or similar activities on
campus, and of the stimulation and help he/sheaffayd to other faculty members of the
University. Included in this category are the patdervice contributions which faculty members
may make. There should, however, be a strong fattise academic content of the contribution
by the faculty member in this category.

This is supported by rank specific expectationsstvice contribution as follows:

Assistant Professors — must demonstrate a willisgh@ play an active role in the University

Associate Professors — must demonstrate servitetoniversity and the community

Professors — must demonstrate service to the Wsityeand the community

Tenure — must demonstrate that candidate has beaoesponsible and contributing member of
the University/academic community
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Moreover, expectations for service contribution emgbedded within the University Workload Policy
(A30.03):

Simon Fraser University faculty hatteree primary responsibilities: research, teaching and
service.

1. Research responsibilities require faculty to maiimia program of research, scholarship
or artistic creativity through which they shouldpére to a national or international
reputation as scholars and promotion to the rankeadfessor.

2. Teaching responsibilities require faculty to acldet least a satisfactory standard of
instructional competence, to share equitably theuah instructional responsibilities of
their departments/programs/schools, to contribatéheir
department’s/program’s/school’s curriculum diveysitnd richness, and to foster their
students’ critical and creative abilities.

3. Servicerefersto the annual contributions that faculty make to university governance,
to their profession, to the development of their discipline nationally, internationally or
locally, and to the furthering of good relations between the University and the local
community.

The University’s expectation is that a normal anneaculty workload will include contributions
from all three areas of activity. Research and teag will take precedencélevertheless, all
faculty members shall carry their share of service work and achieve an appropriate balance
among all three areas of activity.

CRITERION ASSESSMENT

4.2.f

Assessment of the extent to which this aoteis met.

Strengths

The Public Health programs within the Faculty ofalle Sciences are governed by a well-
established, comprehensive, and meaningful poteoypéwork that demands faculty competence
and performance excellence in all three areasionfguy responsibility — teaching, research and
service.

The University has a multifaceted and multistagal@ation process for rank advancement and
tenuring that concludes at the level of the Bodr@avernors at the institution.

Each year faculty members’ teaching, service asdareh contributions are assessed and
reviewed. On a biannual basis this assessmentripatitively evaluated for salary advancement.
The University has a required system of courseuatimn that ensures that students have a
formalized opportunity to provide feedback to tleise instructor and the Public Health
programs on all courses offered.

The University has a Senate level committee resplenfor maintaining the excellence of
instruction and the student learning environmentte institution.

The University annually surveys undergraduate sttsd® assess the learning environment and
their satisfaction with the undergraduate expegenc

Weaknesses

Plans

The move to electronic student course evaluatiassiarginally decreased the response rate to
the student course evaluation instrument, thougtenuefforts to increase response rates by
offering various incentives have proven to be sssftd. The Spring 09 response rate of 64% was
just below the 67% response rate achieved prevwiaush paper forms. The electronic evaluation
system is still being tested.
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While there is educational research literatureufgpsrt that there is no negative impact on the
quality of assessment provided through electroaigse evaluation techniques, the Public Health
programs plans to review the overall informatioeythheceive from student course evaluations
using hard-copy versus electronic means to determbrich method provides the best

understanding of the quality of teaching and therse curricula comprising the Public Health
programs.

This Criterion is met.
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CRITERION 4.3FACULTY AND STAFF DIVERSITY

The program shall recruit, retain and promote a diverse faculty and staff, and shall offer equitable
opportunities to qualified individuals regardless & age, gender, race, disability, sexual orientatign
religion or national origin.

FACULTY DEMOGRAPHICS

' 43.a Summary demographic data on the programistfashowing at least gender and ethnicity;
faculty numbers should be consistent with thosevshia the table in 4.1.a. Data must be
presented in table format.

As a consequence of the legislative environmeninaat under criterion 4.3.c, the only data thataxe
able to report for Table 4.3.a is the gender diation of faculty. As faculty serve all of the degr
programs within the Faculty of Health Sciencesahlthe baccalaureate and master’s level, it is not
possible assign gender statistics at the prograet.le

Table 4.3.a — Gender Diversity of Faculty

Category Year % Female % Male

PRIMARY faculty 2008 38.5% 61.5%

STAFF DEMOGRAPHICS

4.3.b  Summary demographic data on the programi§ steowing at least gender and ethnicity. Data
must be presented in table format.

As a consequence of the legislative environmeninaat under criterion 4.3.c, the only data thataxe
able to report for Table 4.3.a is the gender diation of staff.

Table 4.3.a — Gender Diversity of Staff

Category Year % Female % Male

Continuing Staff 2008 76.4% 23.6%
Complement

COMMITMENT TO EQUITY AND DIVERSITY

4.3.c  Description of policies and procedures reigarthe program’s commitment to providing
equitable opportunities without regard to age, gendhce, disability, sexual orientation, religion
or national origin.

Simon Fraser University strongly values and is figrocommitted to a diverse faculty and staff compdein
that is inclusive of all members of Canadian sdeseind which provides opportunities to qualified
individuals regardless of age, gender, race, disgtsexual orientation, religion or national ang
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The British Columbia Human Rights Code governsUhéversity in this regard and is explicitly mandate

a) “to foster a society in British Columbia in whidhetre are no impediments to full and free
participation in the economic, social, politicabacultural life of British Columbia;

b) to promote a climate of understanding and mutusdeet where all are equal in dignity and rights;

c) to prevent discrimination prohibited by the Code;

d) to identify and eliminate persistent patters ofjinaity associated with discrimination by the
Code; and,

e) to provide a means of redress for those personsandiscriminated against contrary to the
Code.” (section 3, of the code, referhtitp://www.bchrt.bc.ca/human_rights _code/s2-7.htm#2

This BC Human Rights Code is provided under a natiramework of the Canadian Human Rights Code.
Simon Fraser University upholds these legal frantés/and moral obligations and commitments through
its general policy GP 18 - Human Rights Policy.isTpolicy serves to prevent discrimination, provide
procedures to handle complaints, resolve problams,remedy situations when a violation of the polic
occurs.

Under this policy, and consistent with the Humagt®s Code of British Columbjégrounds of
discrimination” are age, race, colour, ancestry, place of orfmtitical belief, religion, marital status,
family status, physical or mental disability, se&xual orientation, and, in the case of employment,
unrelated criminal conviction8Age” means an age of 19 years or more and less thgeass.

Notwithstanding this codified definition of incluginess, and the University’s commitment to it, the
University is also bound by the Freedom of Inforioraiand Protection of Privacy Act of British Colurab
(FOI/POP). FOI/POP provides restrictions and grantsntary rights to individuals under certain
circumstances. The Act identifies personal infoiorags information that “includes, but is not liedtto
names, home addresses and telephone numbersergeasital or family status, identifying numbeace,
national or ethnic origin, colour, religious or fichl beliefs or associations, educational histongdical
history, disabilities, blood type, employment higtdinancial history, criminal history, anyone €5
opinions about an individual, an individual's pe&@loviews or opinions, and name, address and phone
number of parent, guardian, spouse or next of Kihg Act provides that personal information must in
almost all cases be collected only by direct cdilbecfrom the individual and except where requibgdaw
is provided by the individual on a voluntary basis.

Taken together the FOI/POP act and the legal HuRrights laws, provides for a logistically difficult
environment for the collection of demographic imf@ation. As a consequence, except where required in
compliance with a Federal Contractors Act the Ursitg has chosen not to collect demographic data on
areas such as race, national or ethnic originsucphnd religious or political beliefs or assoicias. The
University has instituted a process whereby theroluntary identification by faculty and staff thieir
membership in the following classifications:

* membership in a visible minority

» member of a First Nations peoples
* woman

e aperson with a disability

This categorization derives from the Federal Cantitnad Program which requires any institution which
secures contracts of more than $200,000 to rematsgrogress towards National equity objectives.

However, the last formal purpose-directed systenyta collection effort by the University occuriad
2005. Subsequent university-wide strategy is toesponses to a questionnaire which is ciredat
shortly after hire. However, there is no requiredpletion of this questionnaire and follow-up eféohave
been inconsistent. The last formal data collectirercises precedes faculty and staff complemeritgein
new Faculty of Health Sciences and so cannot peoivisight into the demographic diversity of therent
community in the Public Health programs at Simoaser University. The University is working to
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implement new structures for meaningful data ctitbecon the four classifications of diversificatiooted
above. With these renewed efforts, the Faculty edilth Sciences should be able to provide nominal
diversity information for future updates to the GEP

Nevertheless, in the absence of systematic dalectioh, the principles underlying an inclusive drek
from discrimination environment, have led to theelepment of a number of procedural guides and
educational programs to ensure that the Univessitglues are maintained.

The Human Rights Office serves as the central sofarceducational materials, advising, and invesiom
for issues related to inclusivity, discriminati@md harassment. Its website demonstrates some bffbs
of services it offers in these areattp://www.sfu.ca/hro

RECRUITMENT AND RETENTION : ENSURING DIVERSITY

4.3.d Description of recruitment and retention gaised to attract and retain a diverse faculty an
staff, along with information about how these effare evaluated and refined over time.

To assist academic units with developing strategietevelop a diverse and inclusive faculty commgam
and to provide strategy suggestions for reachindmunderrepresented groups within the University
community and disadvantaged groups in Canada, iteeRfesident, Academic office created a Faculty
Hiring Guide designed to provide a best practiggmmtment process. This Faculty Hiring Guide is
provided in the Resource file as item 4.3.d.

In addition to this documentary aid in achievingedsity and reaching out to diverse groups, theiffaof
Health Sciences proactively seeks in its advegisiifaculty and staff complement positions women,
peoples of First Nations, and indirectly membersrgfoverished nations and members of visible mtgori
through international organizations wherein theeeidentifiable outlets for position promotion.

OTHER DIVERSITY AND EQUITY EFFORTS

4.3.e  Description of efforts, other than recruittnemd retention of core faculty, through which the
program seeks to establish and maintain an envieahthat supports diversity.

One of the most important additional measurestabéish and maintain an environment that supports
diversity is through the overriding principles betFaculty of Health Sciences and the ways these ar
embedded in curriculum. As shown in the Public repfograms mission, goals, values, in Chapterdl an
in the curricular core competencies in Chaptem@&raness, respect, and understanding of divessay i
cornerstone of the perspective on population heilthin the Faculty of Health Sciences at SimonsEra
University.

DIVERSITY MEASURES

' 4.3f Identification of outcome measures by whieh program may evaluate its success in achieving a
diverse faculty and staff, along with data regagdime performance of the program against those
measures for each of the last three years.

Given the restrictions identified in section 4.3he identification of diversity measures is difficfor the
Public Health programs within Simon Fraser Uniugrshs a consequence, quantitative outcome measures
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are difficult to establish. We can, however, adoptore qualitative assessment strategy and the déb
outcome measures below reflects this.

Notably, the Public Health programs had not coregjiyprevious to the CEPH Self Study Accreditation
process, ways to evaluate and measure diversigy dihn through our proactive commitments to ensure
that hiring strategies sought to increase equitydiversity, and that they were fair and proactive
reaching out to members of equity groups and dmsaidged members of our community. The CEPH self
study process and this reporting item has brougbut attention that our evaluative structures werteas
strong as they might be and so in response, wediaeted to identify several future outcome measure
that we will use to help us better evaluate anéerewur activities to promote diversity and inchigy in

our faculty and staff complement. These new messare reported as such and will not show dat unti
subsequent annual reports to the CEPH.

Table 4.3.f Faculty and Staff Measures, Targets an8 Year Diversity Data

Outcome Measure Target 2006/07 2007/08 2008/09
Proportion of primary faculty Greater than 37 5% 38.9% 38.5%
who are female 40%
Proportion of staff who are Greater than 7506 68.7% 76.4%
female 40%

Proportion of senior
administration within the

Faculty of Health Sciences 10%* 4.8% 2.5% 2.1%
(Director or above) who are

female

Proportion of MPH level Greater than

courses that include issues of 30% 34.3% 34.3% 34.3%
diversity

Number of advertising outlets
used for faculty and staff hiring| Minimum of 5

that are aimed at reaching equity(new outcome 8 8 8
groups and disadvantaged measure)
groups

Table 4.3.f Notes:

*The goal of only 10% of the senior administratmfithe Faculty of Health Sciences being female
is disappointingly low and is not a desirable loteym target. However, given current
participation levels and the profile of the facuttgmplement explained below, it is nonetheless
appropriate at this time. This target will be sabsially increased over time with an ultimate goal
of achieving the same proportion of females in @eradministration equal to the overall
proportion of females in the academic complemeat Greater than 40%).

As revealed in Table 4.3.f, the Public Health pesgs have not met their target for female repreienta

in senior administrative positions within the Fagwf Health Sciences. This can, in part, be afted to

the fact that senior administrative positions tgflicrequire candidates to hold the rank of Prajess be
seasoned Associate Professors. With comparatieehfémales currently in these ranks, the proportibn
females in senior administrative roles is limitédowever, as the careers of junior female colleagues
progress, we expect to see a significantly imprgypnoportion of women in senior administrative sle
within the Faculty of Health Sciences and providingir leadership to the Public Health programs.
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CRITERION ASSESSMENT

4.3.g Assessment of the extent to which this dateis met.

Strengths
» Despite provincial and national legal frameworlat ttonstrain effective data collection, the

University has been successful in attracting ardvand inclusive community profile.

e The University has a governing policy framework @edtralized support office committed to
upholding the values and university commitmentdieérsity, equity, non-discrimination, and
freedom from harassment.

* The University provides guides and educationalrimfation to develop best-practice appointment
processes that will increase the success of diyersples being hired at the institution.

» The Public Health programs show success in atirgetiomen to its faculty and staff positions.

Weaknesses
e The Public Health programs have difficulty in foltlpand numerically demonstrating its success
in creating a diverse and inclusive environmenfdculty and staff.

This Criterion is met given the constraints of reporting identified in 4.3.c.
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CRITERION 4.4 STUDENT RECRUITMENT AND ADMISSIONS

The program shall have student recruitment and adnssions policies and procedures designed to
locate and select qualified individuals capable diking advantage of the program’s various learning
activities, which will enable each of them to devep competence for a career in public health.

STUDENT RECRUITMENT

' 4.4.a Description of the program’s recruitment gieb and procedures.

The Public Health programs in the Faculty of He&8lthences produces recruitment materials and
presentations that represent the Faculty’s progrprastices and policies. The educational progranas
services offered by the Faculty of Health Scieraresthe primary emphasis of the Faculty’s
advertisements, publications, promotional literaf@nd recruitment activities. Information about
educational programs and services is publisheevaral places, including on the website, in theuRgof
Health Sciencesndergraduate student handbook, in the Simon Fltasgersity Calendar, and in
recruitment brochures and power point presentatibo®nsure that the University’s and the Faculty’s
mission and vision are accurately portrayed togdneeral public and potential students, all such
publications are developed in accordance with the8 Fraser University visual identity guidelines
approved by the Senate and Board of Governorswithdhe Faculty of Health Sciences-approved
branding images and slogans.

Recruitment materials are distributed to prospecsiudents through several means, including making
presentations and handing out materials duringiicent trips to colleges and high schools, reonaiit
trips to undergraduate and graduate education faiegram overviews in the SFU Viewbook, mailinglan
emailing print and online recruitment materialsngsselective distribution lists, and publicizing
educational programs on the Faculty of Health SEemwebsite. Recruitment materials are also dig&
at events such as Counselor’'s Day, InternationanégConsortiums, BC Innovation (science) evemts, a
at various conferences.

The Senior Advisor Recruitment & Retention (SAR®RNo reports to the Associate Dean, Education of the
Faculty of Health Sciences, oversees recruitmestnaarketing activities for the Faculty. The SARR
consults with the Program Directors of both theargdaduate and graduate programs, and the Associate
Dean to ensure that all recruitment materials ardgntations for the Faculty of Health Sciences are
accurate and up-to-date. The SARR approves andarggreviews all materials and online resourcesdus
for recruitment and marketing to ensure that tl@rimation is current and consistent with the Facsilt
mission and standards for professionalism.

The SARR travels selectively across Canada andestenn provinces to promote the Faculty, its pnogra
and to recruit prospective students. A varietyeafruitment materials are used including, for examnal
power point presentation about the Faculty’s adimisspolicies, prerequisite requirements, and
educational programs; a handout of specific corggairements for each of the BA, BSc, and the gagelu
programs; a careers brochure; a FAQ sheet; a Clonisseewsletter; and personal presentations if
required. All printed materials also refer studdotthe Faculty of Health Sciences website, which i
updated regularly.

Examples of recruiting events over the past tigeses include the following:
Conferences
e CBIE (Canadian Bureau of International Educatiamnual conference

 NACADA (National Academic Advising Association) Nbwestern Regional conference
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e BC Innovations High School Science Teachers contere

Off-Campus Events
» BC Education & Career Fairs (four per year)
* North Shore Conversion Event
» Various School District Career & Education Events
» BC Science Outreach Workshop (annual)
» Let's Talk Science!

Graduate and Professional School Fairs
» ldealist.org Graduate Programs for the Public Ga&hcouver, BC)
» Graduate Programs and Professions Fair (VancoB@r,

On-Campus Events
» Academic Options Day (yearly in the Spring seméster
» Counselor's Day (yearly in the fall)
* SFU’s World SuperTours (four per year)
* SFU Surrey Education Fair
» Health Career Centre Fair
» Science Alive Fair
e Information Evening

The recruitment literature and communications fer Graduate program also accurately promotes the
image of the Faculty to prospective students. Reguer information are received by the staff e th
Graduate Programs area via phone conversationd, repaests or in-person visits. For prospective
students engage in their own information searchimg Faculty of Health Sciences Graduate prograses a
of the website is a great resource.

Lastly, the Senior Advisor, Recruitment & Retentiirategically attends Career and Education Faic h
annually at undergraduate collegiate institutionthe Lower Mainland & BC region that are also
promoting graduate programs. Specific Graduate &bt Fairs are also attended, such as Idealist.org
Graduate Programs for the Public Good. This yearthie first time, we also attended a general gatedu
program marketing fair.

Faculty of Health Sciences alumni surveys will denmistered six months after graduation and agan t
years after graduation. Data collected in theseegisrincludes employment status, employment sector,
relationship between major and job, job charadiesispursuit of graduate or professional degrees,
community involvement, and satisfaction with Fagwaf Health Sciences.

STUDENT ADMISSIONS

| 4.4b  Statement of admissions policies and proesdur

Undergraduate admission to the Faculty of Healier®es undergraduate programs in Health Sciences
(BA and BSc) are governed and managed by the puoesdor admission in the University Calendar. The
two primary admission policy sections of the Ungir calendar can be found on the Calendar website
http://students.sfu.ca/calendar/generaladmissionaimd
http://students.sfu.ca/calendar/admissionprocess.ht

The undergraduate admissions procedure for theltiyadfiHealth Sciences is handled centrally by the
Simon Fraser University Admissions office. Howeveports of students who have applied to and been
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accepted to Health Sciences are sent weekly t8¢her Advisor, Recruitment & Retention for follayp
and for early initiation, contact, and communicatefforts. As another means of providing additlona
information to prospective students, Faculty of ltte&ciences staff (and sometimes senior students a
faculty) also engage in phone campaigns to accegbtrelbnts and their parents to discuss any question
concerns they may have about the academic andaldtspects of the Faculty.

Admission at the Graduate level to the Master’'si@egn Public Health is undertaken within the Facul
of Health Sciences at Simon Fraser University. S@@06, the Faculty has employed the University’s
Student Information Management System (SIMS) tistBsthe preparation of admission files for
consideration by the Faculty. A Faculty of HealthieéBces database effectively networks with the
University SIMS system thus enabling overall cotesisy and clarity on applications and applicant
qualifications (ie., tally grade point averagesorel TOEFL and IELTS, account for experiences athroa
etc), and provides a vehicle to facilitate the alldracking of the admission process as applicstiare
reviewed and ranked.

Review of graduate applications within the FacoltyHealth Sciences is a thorough, multi-tiered and
labour intensive process. The review process begihsthe Graduate Program Assistant who reviews
applications for completeness; serves as a liaigtinapplicants to complete application documeotati
requirements, and who provides a summary of agpitato the Faculty of Health Sciences Master’s
Degree in Public Health Graduate Admission Committe

Due to the quantity of applications received aratpssed each year and the need and desire foy éme|
efficient admissions consideration to be able taet the best applicants, the admissions commistee
initially made up of a group of eight faculty memb&vho have the responsibility of reviewing andkiag
all applications. The goal of this initial revies/to identify the strongest and weakest applicdhtse that
need to be considered for awards and those thabmagnied admission to the graduate programs.

The members of this committee work in pairs. Whbege is overlap and agreement, the applicant will
stay with the ranking assigned to them. Whereeti®edisagreement the adjudicators will discuss the
ranking, and if no resolution is achieve a thirdspa will review and rank the applicant. When an
agreement is reached, the ranking of the applisaggtablished. For fall 2006 and 2007, the adiohs
committee worked with a quartile system to identifg strengths and weakness of an application. For
2008 the admissions committee adopted quintilesdre clearly identify the strongest and the weakest
applicants within the five categories. This pisscenore clearly identifies the top and the bottanked
applicants and allows for increased responsivefoessvard nominations.

Following the initial vetting of the applicatioritie size of the admissions committee is reducdduno
core committee members who stay engaged in thesams process until the overall admissions targets
for graduate program enroliments have been achieved

In the Fall semester 2007, the Graduate Studiesn@tbee incorporated an Admissions Committee Chair
to improve the communications between the admissmmmittee and the Graduate Studies Committee.
For reporting purposes, at least one member oAthrissions committee sits on the Graduate Studies
Committee (GSC), and chairs the admission’s prdogsd It is the role of the Chair of the Admigssio
Committee to represent decisions made by that ctteemit Graduate Studies Committee meetings, to
organize and facilitate the adjudication of apglaras, and to rank and review applications for alvar
nominations. The Chair of this committee works elgsvith the Graduate Program Assistant, the Gradua
Program coordinator and the Graduate Program irect

The Graduate Studies Committee has been cons@tenthe years, agreeing that the first prioritytaf
admissions committee should be to recommend tbagist applicants demonstrating the strongest
potential for success in the Master’'s Degree inliPdbealth. Applicants must meet the followingteria:
1) academic preparation, including a statistieglirement, and a cumulative grade point average
minimum of 3.3;
2) show an ability to articulate and present thesiearch/practitioner goals and have the support of
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academic and/or professional referees;

3) have global, domestic, or regional experiemeféssional or volunteer); and ,

4) show a fit to the program from the point of viefitheir research/practitioner interests
articulated in their prospectus.

The Admissions Committees have tried annually éettuniversity and FHS diversity initiatives by
looking closely at First Nations and internatioapplications. In fairness to all applicants, inttional
applicants are considered in light of all applicatatthe program. These shortlisted applicatioagtzen
reviewed and ranked relative to other applicaniswith the point of view of admitting a diverseidéent
population. Some admitted international and Fii&tions applicants have not met grade point average
criteria, but have a proven ability to articuldteit research/practitioner goals, have the supahteir
referees, and show a potential for success inrigrgm. The strength of an international appliéan
determined from the transcript (academic succew$bpased upon the documented support criteriafosed
all applicants.

Once the decisions are made for which studentdrtatdao the Master’s Degree in Public Health, the
selected applicants are offered admission to thgram pending approval by the Dean of Graduate
Studies. The Graduate Program Assistant provide®ffice of the Dean of Graduate Studies the
applications and all supporting documents. Folf@rapproval by the Dean of Graduate Studies,
applicants are formally notified by that officetbkir admission to the University and the Mastérégree
in Public Health.

RECRUITMENT MATERIALS

4.4.c  Examples of recruitment materials and otlipations and advertising that describe, at a
minimum, academic calendars, grading, and the adiadzfferings of the program .If a program
does not have a printed bulletin/catalog, it mustjgle a printed web page that indicates the
degree requirements as the official representatidhe program. In addition, references to
website addresses may be included

The Public Health programs within the Faculty ofalile Sciences are in the process of developing,
revising, expanding and producing comprehensivauiaeent materials, each of which are designed to
address specific audiences. Examples of theseraatiénclude:

* High School Students

» Transfer Students

e Parents

e International Students

e High School Counselors
e College Advisors

Currently, the primary undergraduate recruitmeates (in print or online or both) disseminated to
prospective students include:

* SFU Undergraduate ViewBook

» Summary of Undergraduate programs brochure

e Summary of Graduate programs brochure

e Faculty of Health Sciences brochure

* Making a Difference brochure

e FHS Career Summary brochure

« Bachelor of Arts in FHS summary sheet (includingrses)

» Bachelor of Science in FHS summary sheet (includimgrses)
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Prospective students may request printed informdtiocontacting the Undergraduate Program assistant
writing, by phone, or by e-mail. Information is eaited to students or surface mailed at no costuesits
within 2 days. Copies of all of these materialsarailable in the Resource file as item 4.4.a

In addition, the Faculty’s Web site serves thregukment specific purposes:

» Faculty home pagevww.fhs.sfu.caEntry point to the Faculty geared for everyone

» Page site for prospective undergraduate studeeied to those seriously considering applying

» Page site for prospective graduate students:

* Page site for Recruitment/Student Support Serviogsduction to the FHS Student Support
Services staff and services offered.

APPLICANTS, ACCEPTANCES AND ENROLLMENT DATA

' 4.4.4d Quantitative information on the number oflaggmts, acceptances and enroliment, by specialty
area, for each of the last three years. Data nauptdésented in table format.

The Faculty of Health Sciences does not admit sitsdgpecifically into its programmatic specialipati
but rather admits students into the Masters ofiBigalth. Specialization occurs subsequent to the
application process. As a consequence, total sgijgits and acceptances are shown in the first fatheo
Table 4.4.d as solely Master’s Degree in PublicltieaSubsequent rows de-cluster the actual adamissi
into program specific enrolments.

Table 4.4.d. Quantitative Information on Applicants Acceptances, and Enrollments by Program
Area*, 2006/07 to 2008/09
Academic Year Academic Year Academic Year
2006/07 2007/08 2008/09
All Master’'s | Applied 160 267 246
Degree Accepted 49 102 109
Applicants Enrolled 41 58 64
MSc-PPH- | Applied
Generalist or| Accepted
MPH- Enrolled 24 30 27
Generalist
(beginning in
2008)
MSc-PPH Applied
Global Accepted
Health or Enrolled 14 19 36
MPH Global
Health
Diploma in | Applied
Global Accepted
Health Enrolled 3 9 1
BA and BSc | Applied 303 568 685
Accepted 138 366 439
Enrolled 59 184 219

*Specialty area is defined as each degree andofigzecialization contained in the instructionattiixa
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4.4.e

Quantitative information on the number ofisnits enrolled in each specialty area identifiethén

instructional matrix, including headcounts of fidhd part-time students and a full-time

equivalent conversion, for each of the last thregry. Non-degree students, such as those enrolled
in continuing education or certificate programsugtianot be included. Explain any important
trends or patterns, including a persistent absefhstidents in any program or specialization. Data
must be presented in table format.

As reported in Table 4.4.e below, there is evidesfcggnificant increases in the number of students
enrolled in both the MPH Population Health and MBldbal Health streams as well as in the
undergraduate baccalaureate programs.

Table 4.4.e. Students Enrolled in Each Degree Progm by Area of Specialization, 2006 to 2009
Academic Year 2006 to| Academic Year 2007to | Academic Year 2008 to
2007 2008 2009
HC HC FTE HC HC FTE HC HC FTE
FT PT FT PT FT PT
Student Enrolment — | 119 See | 81 255 See | 154 512 See | 328
BA/BSC note note note
Student Enrolment — | 41 0 Total 56 0 Total 80 0 Total
MSc-PPH Generalist Masters Masters Masters
MPH-Generalist 53.5* 83.2* 114.6*
Student Enrolment— | 17** |0 Total 45 0 Total 58 0 Total
MSc-PPH Global Masters Masters Masters
Health 53.5* 83.2*% 114.6*
MPH — Global Health

*FTE headcount at the MPH level cannot be disaggexijacross MPH concentration streams because
MPH Population Health, MPH Global Health, and Dipkb students enroll in many of the same courses
making headcounts difficult for FTE calculation pases.
**Includes Global Health Diploma students (manyndfom transferred to the Master’'s Degree in Public

Health).

NOTE: HC = Head Count
FT = Full-time students (9 credit units or more pemester)
PT = Part-time students (less than 9 credit yretssemester)
FTE = Full-time equivalent students
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STUDENT ENROLLMENT OUTCOME M EASURES

4.4 f

Identification of outcome measures by whieh program may evaluate its success in enrolling a
qualified student body, along with data regardimg performance of the program against those
measures for each of the last three years.

Table 4.4.f Student Enroliment Measures, Targets ah3 Year Data

Outcome Measure Target 2006/07 2007/08 2008/009
Average Entry GPA of MPH 3.50 3.30 3.43 3.50
students

Proportion of MPH students 75% 83.7%* 56.9%* 58.7%*
accepting offers of admission

Average Entry GPA of 2.75 2.97 2.79 2.96
Undergraduate students

Proportion of Undergraduate 60% 42.8% 50.3% 49.9%
students accepting offers of

admission

CRITERION ASSESSMENT

444

Assessment of the extent to which this daiteis met.

Strengths

Simon Fraser University policies and procedureatbnission are clearly delineated in the
University Calendar. Undergraduate admissions anelucted centrally by the University
Registrar’'s Office. Graduate admissions are reviewithin the Faculty of Health Sciences and
concluded by the Dean of Graduate Studies.

The Faculty of Health Sciences Public Health progralso have clear and articulated processes
for the consideration of graduate student appboatiand admission assessment.

The Faculty of Health Sciences has been succeassdittracting an increasingly academically
strong graduate study body to its Public Healtlgpams.

The Faculty of Health Sciences Public Health progrdiave received strong interest in the
number of students interested in applying. It Has achieved relatively strong rates of
acceptances of offers for a newly established Baeuth nascent academic programs.

Weaknesses

Plans

The Public Health programs would like to see anroupd rate of offers being accepted.

The Faculty of Health Sciences Public Health progralan to continue to develop its recruitment
efforts to continue the interest in its programd toraise awareness of the unique facets and
outstanding quality of programming and researclu@rg in this new addition to Public Health
infrastructure in Canada.

This Criterion is met.
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CRITERION 4.5STUDENT DIVERSITY

Stated application, admission, and degree-grantingequirements and regulations shall be applied
equitably to individual applicants and students regrdless of age, gender, race, disability, sexual
orientation, religion or national origin.

FRAMEWORK FOR ACHIEVING A DIVERSE STUDENT POPULATION

' 45.a Description of policies, procedures and ptarechieve a diverse student population.

The Faculty is committed (insofar as Canadian lad/BC POP/FOI regulations allow) to achieving a
diverse student body that reflects the compositiothe population and surrounding communitiess klso
committed to preparing students to work in a multiral society. To carry out its commitments, the
Faculty strives to create an environment that wak®and encourages all students to participateeitife
of the Faculty and in activities that foster acaemchievement and social cohesiveness. Details of
specified activities to achieve a diverse studepigation are identified under Criterion 4.5.b.

RECRUITMENT EFFORTS FOR DIVERSITY

4.5.b  Description of recruitment efforts used toaat a diverse student body, along with infornmatio
about how these efforts are evaluated and refined time.

The Public Health programs recruitment strateggrigeted to profile the Faculty of Health Scienats
Simon Fraser University to as many diverse groggsassible.

Attracting and retaining First Nations studenta lsigh priority for the Public Health programs dhd
University as a whole. Local investigations havendastrated that west coast First Nations peopled to
focus their higher education pursuits in the afdsaching, law, and health. The focus in thelieub
Health programs towards addressing health ineguiiecial determinants of health, environmentalthea
and other areas of population and public healttkemahe Public Health programs a potentially very
appealing area of study to First Nations peopleshdlp raise awareness to First Nations communities
about the Public Health programs in the Facultife&lth Sciences at Simon Fraser University, thedsen
Advisor Recruitment and Retention in the Facultyeklth Sciences has entered into a new collaloorati
with the First Nations university recruiter. In kaddoration with the First Nations recruiter, prasdions
specific to First Nations interests have been dmead and we have expanded our profile and atteedanc
education fairs aimed at predominantly First Nagibigh schools.

Enhancing overall cultural diversity through retment is also a core priority for the Public Health
programs. Yearly meetings are held with a grougpgroximately twenty international agents who
represent Simon Fraser University (and hence thalfyaof Health Sciences) to countries around the
world. Notably, the extraordinary diversity withtanada and within the VVancouver region in particula
also presents significant opportunities for theeptiil to recruit a culturally diverse student bo@e
Vancouver region boasts a very multicultural comityuwith many immigrants and multi-generation
communities from regions such as China, Hong Kétagea, Japan, Taiwan, Vietnam, India, Pakistan,
Bangladesh, Iran, and Latin and South America.
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STUDENT DEMOGRAPHICS

45.c

Quantitative information on the demograptftiaracteristics of the student body, including aata
applicants and admissions, for each of the lasetlgears. Data must be presented in table forn

As a consequence of the legislative environmeninaat under criterion 4.3.c, the only data thataxe
able to report for Table 4.5.c is the gender distion and domestic versus international statugudents.

Table 4.5.c. Demographic Characteristics of Studer®ody from 2006 to 2008
BA/BSc 2006 (1064-1071) 2007 (1074-1081 2008 (1084-1091)
M F M F M | F
Applied 15 19 23 29 38 31
International | Accepted 5 7 7 13 15 2P
Enrolled 3 2 3 5 8 g
Applied 99 170 181 33% 210D 406
Canadian Accepted 44 82 132 214 130 272
Enrolled 18 36 73 103 6/ 135
Applied 114 189 204 364 248 437
Total Accepted 49 89 139 227 145 294
Enrolled 21 38 76 108 75 144
Masters 2006 2007 2008
M F M F M F
Applied 7 16 13 24 23 26
International | Accepted 0 5 4 § 5 4
Enrolled 0 3 2 6| 3 3
Applied 37 105 49 189 25 184
Canadian Accepted 14 4] 4 52 18 78
Enrolled 11 32 5 49 10 6p
Applied 44 121 62 213 48 210
Total Accepted 14 46 9 60 18 82
Enrolled 11 35 7 54 13 68
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STUDENT DIVERSITY MEASURES

4.5.d Identification of measures by which the pamgmay evaluate its success in achieving a
demographically diverse student body, along wittadagarding the program’s performance
against these measures for each of the last tle@s.y

Table 4.5.d Student Measures, Targets and 3 Year @irsity Data

Outcome Measure Target Year 1 Data] Year 2 Data Yeds Data
Proportion of MPH students who afe&0% 76.1% 88.5% 84.0%
female

Proportion of MPH students who afel0% 6.5% 13.1% 7.4%
international students

Proportion of Undergraduate 50% 64.4% 58.7% 65.6%
students who are female

Proportion of Undergraduate 10% 8.5% 4.3% 5.9%
students who are international

students

The Public Health programs of the Faculty of He8ltthences are very proactive in efforts to recruit
international students. Percentages vary in acoeelwith applications, international political, ecanic,
and social conditions, and international competifiar top quality students. The Public Health peogs
will continue its proactive strategy and look fgportunities to raise awareness about the new fyactl
Health Sciences at Simon Fraser University.

CRITERION ASSESSMENT
: 45.e  Assessment of the extent to which this éoiteis met.

Strengths
» The Public Health programs within the Faculty ofille Sciences demonstrate proactive efforts to
increase diversity of the student complement.
* The Public Health programs report a large proportibfemales participating in its programs at
both graduate and undergraduate levels.
e The Public Health programs show an ability to attiaternational students to its programs.

Weaknesses
» Legislative constraints prevent the full monitoraugd evaluation of efforts to increase the
diversity of the student population.
* Increased efforts to attract international studengsrequired.
* The Public Health programs are not able to qudivitly evaluate the proportion of First Nations
students it attracts, but there is a need for ampment and more proactive recruitment.

Plans
* The Faculty of Health Sciences Public Health prograim to devise a more comprehensive
strategy for recruitment of international and Fisttions students.

This Criterion is met.
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CRITERION 4.6 ADVISING AND CAREER COUNSELING

There shall be available a clearly explained and aessible academic advising system for students, as
well as readily available career and placement adeeé.

ADVISING AND CAREER COUNSELING SERVICES OVERVIEW

' 46.a Description of the advising and career cdingservices, including sample orientation materia
such as student handbooks.

Simon Fraser University offers dedicated centrdliadvising and career counseling services for all
students of the University including students i@ Bublic Health programs of the Faculty of Health
Sciences. Examples of the nature of comprehensinger counseling services centrally coordinatedoean
witnessed through the following list of workshogfeoed in the Spring 2009 semester alone:

» Tue, Mar 3: Work Search (Sry Campus)

e Thu, Mar 5: Work Search (Bby Campus)

e Sat, Mar 7: Backpack to Briefcase Conference

* Tue, Mar 10: Interview Success

* Wed, Mar 11: What Can | Do in Government?

e Thu, Mar 12: Social Networking

e Thu, Mar 12: Xtreme Makeover: Resume Edition

* Tue, Mar 17: Xtreme Makeover: Resume Edition

» Wed, Mar 18: Summer Hiring Fair

e Thu, Mar 19: Working and Studying in the US

e Thu, Mar 19: Canada Revenue Agency (CRA) InfornrmaBession
e Mon, Mar 23: Is It Luck? Engaging In Your Careerdid&on Making
* Tue, Mar 24: Insurance & Financial Services CaFegr

Given the breadth and comprehensiveness of cemgtdatiounseling and career services, the Faculty of
Health Sciences has attempted to design its caoemiseling activities using a targeted, supplenenta
approach. The services from within the Faculty eflh Sciences focus on three core features: fogus
outgoing students, provide core preparatory skalig] create awareness of career opportunities.

Career preparatory workshops have focused on tleaviag skills: 1) Interview preparation, 2) Resem
preparation, 3) Applying for jobs and 4) Networkinghile there has been a strong interest expresged
graduate students to attend these opportunitiesaf@er search skills development, attendance dtamet
the expectations or goals of the Public Health mots. The primary reason for the mismatch between
interest and desire can be attributed to compgtitagities for graduate students, mostly attributeéssues
of workload from courses, teaching assistant resipdities, or part-time positions.

In addition to career skills workshops, the Publ&alth program seeks to advise students and make th
aware about the diverse range of directly relatesitipns that are currently available.

Through faculty and graduands, and on behalf ofipligalth employers, job opportunities are cirteda
to students through email. Tables 4.6.a.i listsenu opportunities.

Table 4.6.a.i Current Posting of Job Opportunities

Agency Job Opportunity
Statistics Canada Research Data Centre, SFU ,U Victoria
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Table 4.6.a.i Current Posting of Job Opportunities

Loyola University Chicago Research Associate QefateUrban
Environmental Research and Policy

FACE AIDS (non profit) Executive Director

BC Network for Aging Research (BCNAR) Project caaedor

Providence Health Care Admin Fellowship and Admin
Residency

Arthritis Research Centre of Canada, Research tassis

Chronic Disease Self-Management Research Assistant

British Columbia Centre of Excellence for Womenésaltth Exchange Coordinator

Northern Health Healthy Community Environments
Lead

Toward Sustainable Consumption for Households Rekesssistant — Statistical
Analysis of Household Occupant Data

Alberta Health Services Population Health Constijtstrategic
communications/media advocacy

Alberta Health Services Population Health Consultant; strategic
policy analysis

Occupational Health and Safety Agency for Healtacar Senior Statistician

(OHSAH) in BC
BC Regional Office of the Public Health Agency airada Manager of the new Public Health
Capacity and Knowledge Management

Division
Public Health Agency of Canada (PHAC) BC/Yukon Part time Research Assistant;
Regional Office Community Action Program for
Children (CAPC
United Nations Development Programme Junior Psidesl Officer (JPO)
positions in Ghana and Ecuador
Occupational Health and Safety Agency for Healtbacar Grant-funded Research Coordinator
(OHSAH) in BC
British Columbia Centre of Excellence for Womenésaltth Knowledge Exchange Coordinator
Fraser Health Authority Project Coordinator, Primary Care &
Chronic Disease Management
UBC Centre for Brain Health Research Associate@mBntia and

Data Capacity Building in BC

COMMUNICATION OF CONCERNS

460 Description of the procedures by which sttslemy communicate their concerns to program ’
officials, including information about how thesepedures are publicized and about the aggregate
number of complaints submitted for each of the thaste years.

In general, students pursue informal mechanisnesomunicate their concerns to program officials.
Concerns about the instructional staff are browlleictly by students to the Chair of the Gradudtel®s
Committee or to the Chair of the Undergraduate issi@ommittee as appropriate. Non-targeted concerns
(i.e. those that don't relate to a particular mendfehe academic complement) are raised through a
number of ways: (1) at annual town-hall meetingsrdmated and chaired by the Dean or Associate Dean
(2) through the Graduate / Undergraduate Studeant@es (who can raise concerns with various members
of the Faculty of Health Sciences administratig¢®),through individual written feedback to the ()
through the various surveys, feedback instrumemtd,course evaluation forms that are distributetti wi
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regularly frequency to all members of the studemmunity, (5) through their elected and formal
representation to the standing committees of tlwailBaof Health Sciences (not including the Tenanel
Promotions Committee whose membership is deterntigddniversity policy and does not permit student
involvement), and finally, (6) through studentiaied roundtables.

Student initiated roundtables have proven veryuidefthe overall improvement of the Public Health
programs and the student experience within thelactiHealth Sciences. Appendix 4.6.b provides a
copy of a Roundtable Report submitted by MPH sttglen2006. Nearly three years later, there iarcle
evidence that all of the substantive issues rdise® been evaluated, responded to, and there leave b
significant quality improvements as a consequence.

There has been one semi-formal concern raisedeb@thduate Student Caucus. This matter was explored
by the Chair of the Graduate Studies Committeersavd procedures were instituted to respond to the
concern and prevent its future occurrence.

Public Health program students, as all studentisérUniversity, have access to formal avenuesise ra
concerns. Concerns related to harassment, disation or other forms of inadequate environmental
conditions can be brought to the Director of thartdn Rights Office. These concerns are independentl
investigated and procedures of remediation arelbdnd accordance with University Policy GP18. fe t
knowledge of the Faculty of Health Sciences, ndvstancerns have ever been discussed or raisedhgith
Human Rights Office.

A second avenue for formal complaint is through@raduate Student Association and the Undergraduate
Student Association of Simon Fraser University. SehAssociations receive concerns from students,
provide them with advice, act as intermediariesyesas resource people or advocates in disputéutesg

and have the power to raise concerns to more skaviels of the University administration. The Pabli
Health programs are not aware of any concerns lraisgd with either of these associations.

Finally, there are policy encoded procedures fadamic types of student concern, such as wishing to

appeal grades, allegations of student dishonetstyThese are provided for in the correspondindcied
which have been referred to in Chapter 2.

ADVISING AND CAREER COUNSELING SATISFACTION

| 4.6.c  Information about student satisfaction witlvising and career counseling services

The Faculty of Health Sciences has held town haktings in which the senior administration of the
Faculty explores with students satisfaction abowdaréety of issues. Staff counseling and suppos wa
explored in the first town hall meeting, Minutesrt these meeting are included as part of the Resour
file to this self study. To date three town hallatiegs have been held for undergraduate studerdasctM
14, 2009, March 2, 2009 and March 5, 2009). Thaseleen one town hall held last year for graduate
students. Town hall meetings will be held on anuahibasis going forward.

The Faculty of Health Sciences conducts worksha@puenions and student satisfaction surveys of all
career workshops. The following two findings aréewerthy from these evaluations:

* The quality of career workshop sessions is rateg kighly by Public Health programs
participants with 96.7% indicating they felt theea workshops were good or very good.
* Nearly half of the participants (47%) indicatedtttieey found the career sessiaesy useful.

Copies of workshop evaluations and student satisfaof counseling services are provided in the
Resource file as item 4.6.c.
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CRITERION ASSESSMENT

4.6.d Assessment of the extent to which this dateis met.
Strengths

» Simon Fraser University and has extensive careansming and advising services available to
students.

» The Faculty of Health Sciences supplements unityevdde career counseling services with
workshops targeted to core career search skillstardising awareness about job opportunities
directly related to Public Health program graduatesa of training and expertise.

» The University and the Faculty of Health Sciencesvigle numerous mechanisms by which
students at both graduate and undergraduate leaelsprovide feedback to the Public Health
programs, raise concerns, and handle disputese®rnerboth formal and informal procedures and
policies for these matters.

» Public Health programs students report high lea@sfaction of career workshops.

Weaknesses

The Faculty of Health Sciences believes that tlaeee effective and multifaceted advising and
career counseling programs, services and officagadle at Simon Fraser University generally,
which are effectively supplemented by the Facuftilealth Sciences. As a consequence there are
fundamental weaknesses detected in this areasairtie.

This Criterion is met.
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